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Serein Overview

We are a team of scientists, sociologists and lawyers who believe that data and science 

can overcome barriers to enabling diversity and inclusion in an organisation. Which is

why we are pioneering data-driven approach to diversity and inclusion. 

We partner with business of all types and sizes – from a large software enterprise that's

interested in attracting more women developers to a national retail chain that wants an

inclusive culture on the shop floor.  

We work closely with leadership and HR heads to achieve diversity in gender, LGBTQ,

PWD, region and language. We design bias free recruitment strategies and help

companies look at the latest best practices to achieve safe and inclusive work cultures.  

Our approach assists leadership better understand employee’s experience of company

culture and helps you stand out as an employer of choice! 



Selected Clients 

Partnership with Venture Capital firms to support their portfolio companies on gender & leadership

Our Impact

Our content has reached  
70+ companies on gender,

safety and culture

We have partnered with  
40+ companies on PoSH

compliance

We have directly
worked with over 
6000+ employees



At Serein 

Designs content for e-learning
content on PoSH 

Responsible for compliance
under Indian and US sexual
harassment laws

At Serein 

Designs behavioural science
approaches to open workplace
culture and inclusion  

Responsible for designing
strategies to overcome
unconscious bias

At Serein 

Designs the data driven
approach to inclusion that is
adapted to the Indian workplace 

Responsible for statistical model
design on inclusion coefficient
and parity 
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Our Team

Founder & Head of Data Head of Research and Design Head of Compliance

Background 

PhD, Applied Mathematics, 
Brown University 

Post-doc, Biomathematics,  
University of Oxford 

Background 

MS, Education,  
Azim Premji University 

Gandhi Fellow (2014) 

Background 

B.A., LL.B. (Hons.),  
National Law University, Delhi 

Senior Fellow, Centre for Constitutional
Law, Policy and Governance



Our Solutions

POSH COMPLIANCE

End to end service on the

mandates of the law 

Interactive awarness trainings

for employees, IC members

and managers to implement

practical safety solutions

Simulation tools to recognize

unconscious bias 

Srategies and actionable insights

to overcome individual implicit

and explicit bias and achieve a

bias free work culture 

Serein's inclusion study is a

“petri dish” to test new

policies 

The study is designed to

help you recognize

company specific inclusion

policies 

UNCONSCIOUS BIAS RESEARCH STUDY



The interactive workshop
is a combination
of experiential tool and a
simulation game used to
lowers defences and   
opens up dialogue. These
assist  participants to
undertsand impact of
subtle forms of sexual
harassment.

To deliver the best user
experience, the PoSH
webinar training are
comprised of high quality
pre-recorded videos with
interactive components
(live Q&A with facilitator)
after each module.

The platform offers a
variety of courses. 

In - Person Webinar E-Learning

PoSH Learning Platforms

Induction training 
Refreshers Training 
Training for support staff 
Training in local
languages ex. Hindi,
Kannada, Telugu + 



Testimonial

Serein recently worked with my team at eBay on helping employees understand and be
aware of unconscious biases that may be present in their own thinking or in the
workplace. We got a very good grasp of how such biases take root and develop, and how
we can consciously check our own behaviors and those around us to help make the
workplace more inclusive by minimizing or eliminating such biases. 

The Serein team did some interactive exercises for the team to develop group sensitivity
on this topic, which helps build better trust and exchange of ideas on how we can manage
our culture as well as internal processes to enable a bias-free environment. One of the
most important things we learnt was that unconscious bias is not just about gender but
can be about a variety of socio-economic or demographic factors that influence our
thinking from a young age to adulthood.

The inception of our relationship with Serein took place last year when we set about
seeking POSH assistance for our Bangalore portfolio. From the first meeting onwards,
they brought a sense of maturity and depth to the conversations and we knew early on
that we wanted to work with them. Given their credentials and opportunity cost, the
plunge into entrepreneurship lends the team at Serein a lot of conviction.  

They've now worked with almost half a dozen of our companies and we are entering the
second year of our partnership. Thoroughly professional and passionate about their work,
highly recommended for anyone who needs support with any/all gender and diversity-
related issues. We really enjoy working with them and look forward to a lasting long
term association.

Ashish Singru,  
Senior Director & Head,  

Global Business
Analytics Center at  eBay

Avantika Vohra,  
Principal,  

Blume Venture Partners



www.serein.in 

hello@serein.in

Contact Us


