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Towards building a diverse and inclusive company culture 

More organizations are joining the race to close the gaps in gender equality in 
the workplace and create an environment that is inclusive and nurturing to an 
employee's professional and emotional wellbeing. One of the main challenges 
that women employees face at work is with trying to walk a fine line of 
balancing their career and personal lives. The Maternity Act sets out measures 
and encourages organizations to consider and implement measures to ensure 
that all working mothers have the right set of procedures and amenities in place 
at an organizational level to help them develop their professional lives and 
remain in the workplace while going through the many challenges of 
motherhood. These policies or measures will assist them in being productive to 
their full potential while ensuring their needs as a parent is being taken care of. 

While the Maternity Benefits Act of 1961 outlined the need for expecting 
mothers to receive fully paid leave from work to care for their children; the 
Maternity Benefits Amendment Act of 2017 pushes the cards a bit further in 
increasing paid maternity leave, ensuring that all mothers (including adoptive 
and commissioning mothers) are entitled to Maternity leave, inclusion of a 
'Work from Home' option in the company policy for newly become mothers 
and most importantly the establishment of a creche facility for organizations 
having more than 50 or more employees. 

We have outlined a few questions that could be used by your organization as a 
check-list to ensure that your Creche facility is operational as per the stipulated 
guidelines described in the law. 

Purpose and Overview of the Creche Policy 
I N T R O D U C T I O N
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Serein is founded on the belief that a combination of science and social science can bring sustainable change in the 
Indian workplace. From helping companies put in policies to prevent sexual harassment to increasing diversity 
numbers, Serein uses data and behavioural science in all their partnerships.  

Serein helps organizations to look beyond compliance to build and open and safe culture by bringing up questions 
that hold a mirror to inherent biases, beliefs and attitudes that stop us from being inclusive. Their practical diversity 
solutions go beyond addressing this as only a compliance’ issue; and help leaders achieve better business outcomes.  

In the last one year they have helped over 100 organizations adopt strategies to become inclusive and their 
interventions have reached India, Vietnam, Singapore and US. They have conducted  awareness sessions that have 
reached over 10,000 people and their writing has been featured in various prominent media. 

For more information write to hello@serein.in
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